Patriek Marnr

We often find it’s easier to describe someone else better than it is to find words for yourself,
so | asked some colleagues how they would describe me to you, and this is what they said: ’ M

Patrick is 2 better Cacilitator than anyone | know, better 3t engaging 2 voom of Ae\uaa’ws, better ot working out exactly what is going

on 2nd, what the solution m'u)\n’t Ve, better ot ’te.\\'mg veally effective stories, better at... Just Vetter! How does he do it = well he is 2\ways
determined to give \earners what it is they need, he will work with 2 team to find out uhat it is thot will moke the bigoest dif€erence
2nd then deliver it there and then, fully formed and very effective.

Something else that | think is different to pretty much everyone dse | Wave worked, with is that fack that he has done it, been there, got

the T-shirt etc. He has 2 huge back catalogue of personal \eadership experience, plus observations and stories from working with hundreds
o€ \eadership teams in 2\ sogs of businesses.

Combine these two factors toge.t\r\c\' 2nd you can imagine e is 2 vemarkable trainer, facilitator or coach (don't get me started on how good‘ 2
coach heis...) Von Shreeve, Divector uad\ng edx)c

"
4" e %’r : ' . . :
AIeN Thtrick and Leading Edge aspire to be the Berfect thartner and in many ways that is what they are to me, T tend not to think of Tatrick as 4

VIeW —a  supplier if T have a challenge on my agenda that is within his area T give him a call and we talk it through, invariably) he comes back with 4

solution that just hits the spot!

T also like the fact that T can put Thtrick in front of anyone in Mars and he will be credible, whether it's 4 senior director or 4 group of colleagues

in one of our factories he will have a way of engaging them. that is entirely appropriate. Lesley, Mars.
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I have held senior positions in blue chip retail businesses such as Littlewoods,
¢ 3 perton Makro and B&Q within Operations and HR.
Patrick at 2 perton. _ :
When | fingt met Patrick, | wat tkruck by his mexhauttible tense.“
im, you will,
0f fun, optimitm and energy. When f,ou get to k:::n:\':e.:w g
lice me, find 3 strong £Loundakion built on 3 con? cum it 77\ Part of the senior HR Team at B&Q who won the Gallup Q12 Global award for Employee Engagement
f“?ou w‘\'“ £ind it hard to refitt being oauqh{' up in the Mom::g e @ At all levels of operational management, led teams from 5 to over 2000 people to high levels
. voach to lide and work createt. He ) of engagement

dynawmic and goal foo‘uﬂed 3?{}; betk in any pevon and any situation. T2 NLP Master Practitioner
it pertittent in bringing out the be ting an environment that 2 Executive Life Coach
Pakrick challenget my thinking, while eneating @2 Accredited Insights Discovery practitioner
s tafe o vifl making @ change .

Zelda Wilton, Viveckor, Leading Edge.
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Mars, Morrisons, B&Q, Hydrogen, Nestle, Redbull F1, Virgin Active and Peacocks.




